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Abstract

The purpose of this research was to study factors of organizational justice related
to the policemen’s performance. The samples are three hundred ninety six policemen
whose work in Southern. Data were collected by questionnaires and the reliability of the
questionnaires is 0.72-0.95. This research analyzed by pearson correlation coefficient.
The results revealed that the internal correlation coefficients between predictive
variables and criteria variable with relationships at the .01 level of significance ranged
332 - .470 is distributive justice (X;), procedural justice (X,) and interactional justice (Xs)
with a correlation coefficient of .332 .470 and .431, respectively.
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